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100% of people we support to work have

Sustainable growth

Employment

»  Education and training

» Social enterprise transformation

+ Pathways to employment in
inclusive workplaces
* Remuneration equity

To help people we support turn possibilities into reality

participated in education or skill
development, 100% have had a
documented career conversation (in ISP)

60% people we support in are in
supported hosted employment or open
employment

100% people we support have chosen the
work that they do, 40% are in SE, and
100% of our workplaces are fully inclusive

We have delivered a year on year
decrease in the gap between the average
supported employee wage and the
national minimum wage

More people we support
have a paid job that’s
right for them
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